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Proposed ISS 2022 Benchmark Voting Policy Changes  

Focus on UK and EU 
 

Institutional Shareholder Services Inc. (ISS), has launched its annual open comment period for 

benchmark voting policy. The open comment period solicits views from governance stakeholders with 

regard to ISS’ proposed voting policy changes for 2022 and beyond.  The comment period is opened 

from November 4, 9:00 a.m. through 5:00 p.m. ET on November 16, 2021. ISS explains more in their 

press release: 

To ensure ISS benchmark voting policy changes take into consideration a broad range of perspectives, 

including the views of institutional investors globally and those of the broader corporate governance 

community, ISS gathers input each year from institutional investors, companies, and other market 

constituents through a variety of channels and mediums. Following the recent release of the results of 

the 2021 Global Benchmark Policy and Climate Surveys, ISS now make available for public comment a 

number of proposed changes to ISS’ benchmark voting policies for 2022.  

The 16 proposed policy changes include the key following topics: 

• Board Diversity, Race and Ethnicity (UK & Ireland): Beginning in 2022, the expectation is that 

boards will need to have at least one director from an ethnic minority background. The policy 

is proposed to apply from 2022 for FTSE 100 companies, with the expectation extending to 

most other UK companies by 2024, reflecting (and extending for companies outside the FTSE 

100 and FTSE 250 indices) the recommendations of the Parker Review. 

• Climate, Board Accountability (UK & Ireland, Continental Europe): for the highest GHG 

emitting companies, ISS is proposing to introduce a new board  accountability policy that will 

provide for recommendations to vote against the re-election of relevant directors or any other 

appropriate items at companies if appropriate climate-related disclosures have not been 

made, such as according to the TCFD framework, or if the companies have not set  quantitative 

GHG reduction targets. The proposed vote recommendation differs by market and region to 

apply appropriate targeting of recommendations. In all markets, additional information will 

be provided in ISS’ Benchmark research reports on high emitting companies’ climate-related 

disclosures and GHG reduction targets, where the information is available. 

• Climate, Say on Climate (UK & Ireland, Continental Europe): ISS will analyse both 

management and shareholder proposed say on climate resolutions on a case-by-case basis. In 

case of a management proposal, ISS will assess the completeness and rigor of the plan, and 

whether the policy lays out a number of the key criteria for assessment, including the quality 

of disclosures, the rigor of targets, whether targets are science-based, external verification, 

and a range of other information. Regarding shareholder proposals, ISS will take into account 

the details of the request and the company’s current climate-related disclosures and 

performance. 

• Compensation, Derogation (Continental Europe): following the implementation of SRD II, 

many EU companies have included broad language allowing derogations (deviations) from 

their stated remuneration policies without clear definitions and limits about when the 
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derogations may apply. Therefore, ISS is proposing a policy change to Continental European 

Benchmark policy to take into account the extent to which a company provides sufficiently 

clear limits to its derogation policy in analysing the quality of the executive remuneration 

disclosure. 

• Compensation, ESG metrics (UK & Ireland, Continental Europe): given non-financial ESG 

metrics are now seen more frequently in compensation plans, ISS is proposing changes to add 

language clarifying that the relevance and stringency of non-financial ESG metrics in 

compensation plans will be assessed similarly to financial metrics. 

Access all 6 UK and European draft proposed policy changes here, along with the other 10 proposed 

changes relating to US, Asia, Middle East and Africa. 

Comments received will be considered by the proxy advisor as it finalises the updates. ISS expect to 

announce the final benchmark policy changes by or around the end of November 2021. The revised 

policies will be applied for shareholder meetings taking place on or after Feb 1, 2022, except where 

otherwise noted for later implementation. 

CMi2i would encourage companies and investors to review the proposed policy changes and comment 

if there are additional thoughts, insights or information that should be considered.  Comments should 

be submitted to policy@issgovernance.com. 

 

 

 

 

 

About CMi2i 

CMi2i provides unique capital markets intelligence and 

guidance to issuers and their advisors.  

CMi2i is known for the world’s most accurate share and 

debtholder identification service, supporting both 

corporates and their advisors with investor relations, 

M&A, shareholder activism, ESG investment, capital 

restructuring and proxy solicitation. Our team has 

provided intelligence and advice to over 500 of the 

largest, most structurally complex companies in the 

world, and supported numerous corporate transactions 

and general meetings. As a result, we offer clients a 

unique combination of skills, experience and 

methodologies within the following areas:  

- Capital Market Intelligence  

- Corporate Governance & ESG Solutions/Advisory  

- Proxy Solicitation  

- Capital Markets Advisory & Engagement  

 

We specialise in on-going reporting for IR teams, as well 

as high profile mergers and acquisitions, takeovers, 

activist campaign defences, capital raising, and other 

events that inevitably lead to change in a company’s 

shareholder structure.  

Uniquely, CMi2i is the only company armed with the 

proprietary intelligence tools needed to truly accurately 

identify share and bondholders. Our reports have been 

specifically designed to provide near real-time insights 

and guidance on the evolution of a company's share 

ownership, whether that change is prompted by a 

capital event or by a shifting capital market story.  

To learn more, please visit cmi2i.com. 
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